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It seems there are always gaps to fill. Leaders and volunteers leave
programs. Focusing on gap-filling keeps us in maintenance mode:
keeping things afloat.

What if we started with the people God has given us, rather than with
existing programs as the reference point? People are God’s gifts to the
church. Which of these two questions is better?

1) Who can fill this gap we have?
2) What ministry could this person exercise?

It will take a while to get there, but we want to build ministry around
the gifts and opportunities of the people God has planted here. Let’s
focus on the people primarily, rather than gaps. If gaps persist, it may
be God is moving us away from the thing that constantly needs
reinforcement.

God has given us the people He needs here for what He has in mind
here. What if we helped and equipped them to do what He has put in
their hearts to do?

Some News

 The next “Discipleship Leader Huddle” is set for Sunday, May 18,
(12:30 – 2:00 pm). For: any who are, or will be, shepherding a life
group or is in a discipleship relationship. Also, any who “might”
consider it, or just wants to know more.

 Alaska Family on Mission Workshop will take place at ChangePoint
on May 9-11. Presented by 3DM, it presents the exciting
possibilities when a church family owns the mission! Registration
info available soon.

Thanks for reading. Give me a call. Email me. Or, if you must, send a text
message.  Meet me over coffee (or tea). I am happy to talk about these
things and many others related to discipleship and Life (Transformational
and Missional) Groups.

Ken Rosentrater
ken.rosentrater@gci.net
345-4424 or 268-0050

OWN THE
MISSION

THE CHURCH

❖Dynamic, living organism
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not labor-intensive

SHIFT FOCUS

Running programs Building people
Running events  Training people
Using people Growing people
Filling gaps Ministry training
Solving problems  Growing people
Ordained ministry Team leadership
Church polity Ministry partnerships
Training institutions  Local training
Immediate pressures Long term vision
Management Ministry engagement
Church growth Gospel growth


